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Elevate ACEC Indiana's position as
Indiana's primary resource for
infrastructure policy by building
relationships necessary to respond
to political changes and
protect the business interests
of engineering firms.

Strengthen and expand

workforce development

initiatives to grow and

retain engineering talent in
Indiana, directly addressing critical
shortage areas and ensuring a strong,
sustainable talent pipeline for member
firms.

Build and Maintain Political Relationships
Advance Legislative Priorities
Strengthen PAC and Political Engagement

&

Build Workforce Collaborations
Expand Educational Partnerships
Empower the ACEC IN Foundation

MISSION

To be the collective voice
of the Indiana consulting
engineering community.

VISION

To respect, elevate and
cultivate the engineering
profession for a better
Indiana.

Innovate
for the

Firm of the FUTURE

Provide tools to help firms navigate the

evolution of business models and
emerging technologies to secure the

primacy of human capital, protect

professional value, manage risk

and liability, and maintain firm
profitability in a changing

marketplace.

Develop and diversify leaders
for ACEC Indiana while
mentoring member firms on
talent development and creating
clear professional pathways for all
employees.

Cultivate

Professional
EXCELLENCE

@ Protect Professional Value and Intellectual Property
@ Support Business Model Evolution and Consistency
@ Advance Risk Management and Liability Protection

®
~.‘ EXCELLENCE

@ Support Firm-Level Development
@ Build Leadership Pipeline
@® Evaluate and Optimize Programs
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